D Charles R. Drew Elementary School

50 Pomona Street San Franc1sco CA 94124, Phone (415) 330—1526

~ . * Ms.Davida Desmond, Principal o I
SEUSD. - 1997-1998 School Accountability Report Card = ~ Fall, 1997
“School . |Dr. Charles R. Drew offers a challengmg and exciting’ learmng environment for students in pre-Kmdergarten ‘

- Description through 5th grade. The academic program emphasizes active learmng and problem solving with hands-on materials
- : + | and projects. The talented and committed teaching staff works collaboratively to offer an academxcally challengmg
curriculum and foster the emotional and social growth of each child. . -
. | The early chrldhood program of the pnrnary grades emphasizes literature-based readmg instruction, Bay Area-
- | Writing Project, experiments in science, hands-on math instruction; mterdlscrphnary projects and field trips. The
. | High Scope Cognitively Oriented Curriculum helps students develop problem solvmg skills and creativity, while
" . |learning to express ideas, make, decrsrons and work together The upper elementary program integrates literature
-| instruction with studies of students' ethmc heritage and maintains the' emphasis on'active learning in all sub_]ects
.. _"|/An Outdoor: Education: progra.m takes students to Slide Ranch, ‘Montara, and Caritas in addition to monthly ﬁeld
© | trips. Computer instruction. begms in pre-K.mdergarten and contmues through the: grades 2
Other special offerings at Drew include a perceptual motor- program 1nstrumental ‘music, visual and performmg
| arts, AIMS Symphony project, a full computer lab, Pro_pect Oceans and chess Drew School has a corporate
| partnership with TetraTech EM Inc. which provides academic support through tutors and a pen pal program Dr
Charles R.Drew Clnld Development Center prov1des an extended day care progra.m S

- Di;st?i‘i'ct_: ) = -The mxssron of the San Francrsco Umﬁed School Drstnct isto provxde each student with an equal opportumty to
) ‘MlSSIOIl and | succeed by promoting: intellectual growth creativity, self drscrphne cultural and linguistic sensitivity, democratic -
_ Goals . = , responslblllty, economrc competence and physmal and mental health so that each student can achreve to:hisor her

.| maximum abrlrty
- To. achreve this mission, the Board of Educatlon has adopted the followmg goals 1) To 1mprove teachmg and
L rlearmng to‘enhance the academic achievement of all students; 2) To improve staff, parent and community : _
e ' partmrpatlon inthe educatlonal process; 3) To maintain, school env1ronments -that are safe;. secure and atuactlve )
“~ S0 14) To builda: school env1ronment that is- fully integrated in all its programs and activities and- provrdes equal
Joow o - opportumty for all students; 5) Toi 1mprove and expand the Early Childhood Education Program and integrate it
‘ L " 7|into the K—12 Program; and. 6) To increase and expand mter-agency collaboratlon to better serve our students.
B SCh(_)Ol * . |For each goal there are a number of measurable objectives. Every school has developed a school srte plan to »
- Priorities | achieve each obJectrve and- 1dent1ﬁed their individual school priorities: 1) Improve the literacy skills of all students -
: | Improve student proficiency in writing. 2) Improve student achievement in math. 3) Develop and enhance our -~
appreciation. and sensitivity to cultural d1vers1ty 4) Improve acadermc achlevement for all Englrsh asa Second
'Lancruage leamers - . . . , :

Phllosophlcal 'In order to achieve these objectwes, the Board has adopted the followmg set of phllosophrcal tenets

Tenets o ‘1*-All individuals should learn to live and _* All individuals are entitled to be -*Teachers, admrmstrators and
" | work ina world that is characterized by - treated with  respect and dignity. - staffare partoers with students
. interdependence and cultural diversity.  x A1l individualscanlearn. - - ‘in the learning process. If -
* All 1nd1v1duals want to learn and tobe * All mdrvrduals learn'in many - students fail, all partners should .
|. recocmzed for their achlevements different ways- and at vary]no rates accept full responsibility for this

failure and take actlon to ensure

F Learmng is an interactive process that Each 1nd1v1dua1 learns bestina success. -

.occurs when students understand and - particular way.
-are able to communicate new concepts All individuals are both potenti al *Parents want thexr ch11dren to

- through carefully crafted and guided ~learners and potential teachers. attain their fullest potential-
challenging experiences defined by . as leamers and to succeed
clear learning goals and rigorous - - . * Learning has both. cognitive and : acadenucally
. performance standards IR ' affecnve dlmensrons ' : . :
Grade Span: - PK-5 Student Enrollment S 305 LEP/NEP*: Lo - 19.7%
‘Building (sqft): -~ ' 54,100] Average Daily Attendance: . 99.7%|EDY** - . . . . 348%
“\!Y’ear of Construction: - . 1974 Optional Enrollment Requests . .~ 100:0% |%. of Points Met*** Lo 81%
¢ Children Center/Childcare: Yes [¥] Nol_]| Title I/ State Pre-K Program Yes¥) No [ |Student Uniforms: Yes( No[¥]

y . o D . . - . v *LEP/NEP: Limited .English Proficient or Non English Profiuent
507-12/97 by 1, P g & 1 : : o ' **EDY: Educationally Disadvantaged Youth

This document is prepared in compliance with Proposition 98 and Ed. Code 33126 ’ o 'm:g\fl:,%m&srgfé ggssrs to t.he set of Drstnct objec tives to




Counseling and Student
Support Services

Student' Attendance
and Dropout Rate

District general funds are not available for counseling services:
at the elementary school level. However, some schools have
added support staff funded through special programs, projects,
or grant awards. Drew services include: a Prevention Program
- which offers short-term counseling to students and families;
the Bayview/Hunters Point Healthy Start Collaborative which
supplies 2 Family Outreach Workers; counseling, academic
tutoring, and overall support for wellness; the Challenged
Children program offering counsehng and support to-students:
.in spemal ed; student nurses from USF who provide health

. checks and support the health ed. curriculum. Our Health
Advocate is the liaison to the School Health Programs office."
All staff 1mp1ement Tribes, a self-esteemn and commiunication -
curriculum, and there is a schoolwide Conflict Resolution -
program. ,Theseprograms develop student problem solvmg
skills and promote a healthy school climate. The school's
Parent/Community Liaison strengthens links between ‘home
and school. :

Teacher Ass1gnment

The District's elementary average attendance for 1996—97 was' —\}
99.1% and the dropout rate was 1.7%. At Drew, attendance .
for the year was 99.7%, excused absences were 4.1%,"

unexcused absences were 0.3% and the dropout rate was 1.5%. -
An important District objective is to reduce dropout rates.
Dropouts are defined as students who are absent without reason

-for 45 days or more. To encourage consistent daily attendance,

Drew School offers a variety of services including ﬁ'equent
calls to the home, a Parent/Commumty Liaison, an

. Elementary Advisor, and parent education sessions stressing

the importance of school attendance. A caring and committed

sstaff combined with a stimulating and involving curriculum
‘also encourage regular attendance at Drew. The quarterly Honor
* Roll recognizes outstanding student attendance. .

Class Size and Instruct-ionail" Minutes\

‘Out of 2,698 permanent certificated classroom teachers in the -
District's schools, none are teaching out of their credentlaled
areas. At Dr. Charles R. Drew School all teachers are teaching
in the areas in which they are credentialed. The school has2 .
certlﬁcated spec1al education teachers, one speech/language

~clinician, and 8 teachers are work.mg toward Enghsh Language B -

‘Development certxﬁcatxon -

‘Ethnic Diversity

Grade Contract Contract District  School | - Minutes
‘Level _Ratios Goals Averages Averages | Per Year**
K wkx 08 19.1 20.0 ] - 43,200
] e ‘”'24- - 19.0 200 | 50400
20w o4 188 200 -] 50400
3. wex 25 245 o 220 | 50400 |
4322 - 30 266 24.5 54,000 )
5 3227 30 2713 250 54,000

%Al schools offer and often exceed the minimum required number of

instructional minutes per year, All instrictional days meet or exceed the state
minimum requirement for instructional miinutes.

- 7 *** Grades K-3 class size goal of 20 determined by the District's participation in
: the State's anary ‘Grade Class-s1ze Reductxon Program. |

Ethnic Distribution of =y
- the 305 Students

Latino 15.4%

© . Other o
White 9. 2%

A,,Qg,',g39.7%‘_ ‘
Chinese 5.9%
Japanese 00% ‘

Korean 0.7%

Amercan - 3 0%

Fiipno 4.3%

7 Other
- Non White 22.0%

Othi : ‘Afncan
P Lating . - White. Arnencan

: Et.hmc Distribution of 1@
the 26 Certificated Staff

cn.nese -Japme R o

Ethnic D1st_r1but10n of =
the 20 Classified Staff

Latine 3.8% " Latino 20.0%

e 50.0% ner 15.0%
2l 38 5, Amengan 50-0%
Chinese  3.8% " Chinese "5.0%

Japanesre'f 0.0% | . Japanese 0.0%

Korean ‘0-0% Korean O-O%F
American ' 0.0% American  0.0%
Fiipino- 3.8% Filipino 10.0%
Non \cn)ltr?:e 0.0% - E o ‘ Non,\?vg]‘:e 0.0%
Amenmn . ‘ ‘Other
indian Non Whlte

Objecnve 4a(. subpart) Each school will have no more than 45 percent of its students from any one raczaUethmc group, and 4
at least four racial/ethnic groups will be represented. ( Based upon previous year's enrollment.)* s

" When hiring, staff at Dr. Charles R. Drew School make every-effort to recruit an ethnically diverse staff District, Department of
Integration, staff, parent and commumty Tesources are utlhzed in recrultment efforts. '

Y

Sy

*Several District objectives are listed in this document. If the objective is shown with a check (), the objective has been achieved. N/A indicates that the
objective is not applicable to the school. No mark at all indicates that the objective has not been achieved.



" of Basic:Skills (CTBS) are’ used by -

Teacher Evaluation _ .
Administrators, probationary and long term substitute
‘teachers, and all classified personnel are evaluated by thelr ,
supervxsors every year. Tenured teachers are evaluated every
‘two years.

The evaluation processes are determined through contractual
agreements with the United Administrators of San Franc1sco, »
~the United Educators of San Francisco, and the Civil ‘Service
Commission of the City and County of San Francisco.

) Student Behavror

In order to provrde a healthy chmate, we have regulatlons

: consrstent with the Student Behavxor Handbook Last year, at
Drew, 7 students were suspended for violations of those
regulatrons The following program(s) have been included i in_

" the School Site Plan to achieve the District's obJectlve to
reduce the number of suspensrons Conflict Management, -
Tribes, Cooperatlve Lea.rmng, Student of the Week, and ‘
quarterly Honor Roll

» Ob]ectzve 3a Schools will reduce the number of ' .
suspensxons per year to meet dtstrtct standards * o

o Student Achlevement

"Portrons of: the Comprehensrve Tests

this Drslnct to measure individual
student progress and proﬁcrency
. standards.

_CTBS: I:I Na‘tjon.'gl

.Maih Concepts &'App‘lic"at‘iohsv )
. kGATE & Hrgh Potent1a1 =8 5% :

] ’rlculum Improvemen S
it Professronal development 1s a’ part of every school s1te plan and isa ma_]or component of the _lructlonal support departments
'The district's professional development program: provrdes opportumues to enable: new: and expenenced teachers’ to 1mplement the
‘ Vdrstnct s-core curriculum for all students; to update subject area. expertrse use data to plan instrictional i unprovement strategles, 7
“and to acquire new instructional strategies for continuous 1nstructlonal lmprovement Leadership: development across content areas
- is facilitated centrally and multiple professronal development institutes engage educators and parents in instructional leadershlp
- development. Throughout the year, staff participates in 10.days of staff development dedicated to improving student learning;
~ Two days are spent in Consent Decree | pre-service reviewing CD goals and the Special Plan for Bayvxew/Hunters Point." Priorities
 for 97/98 mclude 1) Improving math learning; 2) Expandmg the use of technology, 3) Improving language arts; 4) Diversity and
“cultural awareness. Staff members are also actrvely involved in other activities: IRISE; Exxon Math; Begmmng TeacherINew '
Teacher Assistance Programs; Readmg Recovery, DAP; Englrsh Language Development Gifted Program D1fferenl1atm0 SN
‘instruction; Para Career Prooram Many Drew teachers are mentor teachers and teacher leaders in the:school district. "

Quality of School ~ Average Salaries, Budget Percentages :
‘Instruction and Leadershlp _and Expendlture Per Student '

Readmg Comprehenszon

“EDY=34. 8%_'

| 1'|LEP/NEP = 15 7% "Special E'duc’ation";' 10.2% b

Al staff at Drew School work collaboratively to plan - . 1995-96 SALARY COMP ARISON .
‘cumculum assess ‘student learmng, and organize schoolwide : U xST ATE SFUSD
activities. Schoolwrde committees address targeted areas in _ Begmnmo Teacher Salary $27.916 s $28,016
curriculum, instruction, school climate, parent education and Mid-range Teacher Salary $44 063 § $43',296
parent involvement. Staff has developed schoolwide writing Highest Teacher Salary - $51:460 o $56,5 52
standards and expectations for writing in all areas of the Principal's-Average Salary ' $69,378 : **$65,864
curriculum. Drew is a Stage One Restructurmo School | vsuperintendents Salary $115.378 $136,000
: (Awareness phase). ' | Expenditure per Student . - - Le L ¥%$3.364
%.of Budget for Teacher Salanes 43.03% © - 40.58% »
% of Budget for Admmlslrators : 5.17% ° 3.86%| .
* Districts over 20,000 ADA '
: *ox Elementa S hools O I
| Substltute Teachers : il et A

During the 1996-97 school year, the Drew- teacher attendance rate was 94% When a. substltute was not avmlable classes were -

: covered by resource teachers or other classroom teachers.




Textbooks and Instructlonal Materlals

The review, selection, and purchase of textbooks and instructional materials are carried out in conjuncnon with the California eight-
year curriculum improvement cycle and District pnonnes In 1996-97, there were district-wide adoptions of K-8 English Languag’™

A:rts K-5 Spanish Language Arts, 9-12 Spanish, economics, biology, biotechnology and physics instructional materials. Conten. -

and performance standards for English Language Arts, mathematics and science are being nnplemented Drew's staff believes that
learning activities for children must be active and experiential. The curriculum includes extensive use of hands-on activities and real

life experiences." A variety of objects are provided for children to-touch, mampulate, experiment with, and talk about in all curricular

areas. The school has a full computer lab, a mini computer lab and computers in the classrooms. Readlng is taught primarily

through literature. In 3rd through 5th grades, language arts and social science are taught using literature; special attention is given to

utlhzmg multl-ethmc multicuitural matenals

School Facllltles and Safety
"“Current Conditions: i ’

- *New fire alarm system mstalled

- *Cafeteria and hallways pamted
*Hallways and main office pamted

- *Torn wall covering repaired. -

. *New play structure and matung

* installed. :

*One- student bathroom added to fulﬁll

Pre-K llcensmo requlrements

Parent Involvement

Planned Improvements

Needed Improvements

*Heatmg and ventllatlon systems ‘must
be adequately mamtamed'

At Drew’ School parents: are v1ewed as the "first teachers" of
‘.chlldren and as partners with staff The actlve parent groups

: ,sponsor curricular and enrichment: programs such as Orff - -
Schulwerk music, Project Oceans, and multicultural .

. performa.nces ‘Staff and parents work collaboratively to

~ maintain a healthy and productive school climate: Parent. -
education includes Family Literacy and Family Math Nights.
During the year, over 300 parents and children attended these

_ sessions. S

Parents are*keptinformed through a weekly Parent Bulletin,
monthly meetings, a Fall Curriculum Night, and parent/ -
teacher conferences. The staff hosts a Parent/V olunteer ’
Reception in May

“San Francisco Unified School District
135 Van. Ness Avenue

San Francisco, CA 94102 _
Attn: Dr. Charles R. Drew Elementary School

For further mformat.ron about our school or 1!‘ you have questrons about
thrs document please feel free w call us. . - : .

Si necesrta mformacxén sobre nuestra escuela o 8i txene alguna pregunta

. . |sobre este prospecu) Lldmenos. -

Néu muon biét them. chr tret vé trudng hoc hoiic vé tﬁp tai ligu nay, xin
qui vi goi dién thoai cho cluing toi.

Kung kailangan ang karagdagang rmpormasyon tungkol sa at.mg

- paaralan O gustong magt.anong t.ungkol sa mga kanlangang dokumento
: maaan kayon tumawag sa amm o

Ecnu y  Bac ecTb aonpocu
uHpopmayus, no»(anyucra no:saouwre no 're.ned)ou
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